Template 1 – Initial Equality Impact Assessment      






(Please refer to each of the steps in the guidance notes in order to complete this form.)

	Name of policy or function to be assessed:

Empty Homes Strategy 2008


	Name of manager responsible for assessment:

Bob Smith- Private Sector Housing Lead
Team undertaking this assessment

Aimi Serjeant- Housing Policy Officer
Name of Diversity Officer providing guidance on this assessment

None
Any other relevant individuals or groups involved in this assessment

None

	Is this a new or existing policy/function/service? 

Old strategy reviewed

	Date of assessment: 

01.12.2008

	Step 1. 

Describe the aims, objectives and purpose of the policy or function/service (include how it fits in to wider aims or strategic objectives).


	To provide a framework within which Mid Suffolk District Council can work with organisations and private individuals to return empty homes back into use. The strategy supports the Council’s Strategic Plan 2007-2011 Priority 1: Affordable and Decent Housing.
The strategy’s objectives are as follows:

1) reduce number of empty homes

2) proactive identification and restoration of empty homes

3) provide private people with a chance to access suitable affordable housing

4) make best use of existing empty homes 

5) reduce use of Greenfield sites

6) best use of limited resources

7) enhance local environment

8) raise awareness of empty homes issues

9) provide information to landlords

10) enforcement action to be used appropriately

	Are there any associated objectives of the policy or function (i.e. setting a standard of good practice, improving consumer confidence in the service)?


	1) Reducing the number of empty homes and improving the local environment

2) Proactive identification of empty homes, making best use of existing empty homes and improving the local environment

3) Providing information to landlords and making best use of existing empty homes

	Who is intended to benefit from the policy/function and in what way?


	Organisations, private individuals and the Council.

	What are the intended outcomes of this policy/function?


	To provide a framework for the Council, organisations and private individuals to work from to make the best use of existing homes, to bring empty homes back into use, to be cost effective and to enhance the local environment.

	Step 2
 What baseline quantitative data do you have about the policy/function relating to equalities groups (e.g. monitoring data on proportions of service users compared to proportions in the population)? 


	District Demographic Data from The Suffolk Observatory website.

	What qualitative data do you have on different groups (e.g. results of previous consumer satisfaction surveys/consultation, feedback exercises, or evidence from other authorities undertaking similar work)?


	None

	Step 3

Are there concerns that the policy / function could have a differential impact on different racial groups?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination?

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality of opportunity for one group? (It is advisable to get legal advice on this.)


	There is a reference in the strategy for improving housing conditions for vulnerable people living in the private rented sector (derived from the Greater Haven Gateway Sub Regional Housing Strategy).
There is a reference in the strategy derived from the Government’s 2002 Spending review about increasing the proportion of private sector housing in a decent condition occupied by vulnerable groups and to the Decent Homes Target Implementation Plan Delivery Targets (for vulnerable groups living in decent homes). 

There is a reference to reducing health inequalities for all however focussing specifically on vulnerable groups.

Although there seems to be a focus on helping vulnerable groups, no particular equalities group is focussed on, and it doesn’t seem that any equalities group is discriminated against.

There are no concerns that the strategy has any negative effects on any equalities groups.

	Are there concerns that the policy / function could have a differential impact on gender?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination?

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality of opportunity for one group? (It is advisable to get legal advice on this.)


	Same as above

	Are there concerns that the policy/function could have a differential impact on Disabled People (including children with additional needs)

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality if opportunity for one group? (It is advisable to get legal advice on this.)


	Same as above

	Are there concerns that the policy / function could have a differential impact on Lesbians, Gay Men, Bi-sexual and Transgender people than on heterosexual young people or adults?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality of opportunity for one group? (It is advisable to get legal advice on this.)


	Same as above



	Are there concerns that the policy/ function could have a differential impact on younger or older people?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality if opportunity for one group? (It is advisable to get legal advice on this.)


	Same as above

	Are there concerns that the policy / function could have a differential impact on faith groups / individuals ?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality if opportunity for one group? (It is advisable to get legal advice on this.)


	Same as above

	Step 4

Should the policy proceed to an Intermediate Impact Assessment (Template 2) and if so why have you decided this?

Date by which the Intermediate Impact Assessment will take place:

Should the policy /  function move to a Full Impact Assessment (Template 3) and if so why have you decided this?


Date by which the Full Impact Assessment will take place: 

 
	No, there is nothing in the strategy that discriminates against a particular equalities group. Help for vulnerable groups in particular is a focus of government so the sub region and the Council are simply following their lead.

	Signed (completing officer): 

Aimi Serjeant

Job Title: 

Housing Policy Officer
	Date of completion of Initial Impact Assessment:

01.12.2008


