
[image: image1.png]Mid  Suffolk

'




Mid Suffolk District Council

Disability Equality Scheme

December 2006 to December 2009

Version 1 – January 2007
For further information please contact the Policy Team on 

01449 727168

Contents

	Foreword by the Leader and Chief Executive
	3

	
	

	Introduction
	4

	
	

	The Policy
	5

	
	

	Disability Equality Scheme
	9

	
	

	Equality Impact Assessments
	11

	
	

	Appendix 1 Action Plan
	13

	
	

	
	

	
	

	
	

	
	

	
	


Foreword by the Leader and Chief Executive

Mid Suffolk District Council, as a democratically elected body representative of all the people who live and work in Mid Suffolk, is conscious of the importance of disability equality in the discharging of its functions and in the civic leadership it provides.  

The Council is fully committed to fulfilling its statutory duties under the Disability Discrimination Act, and this Disability Equality Scheme sets out how it proposes to do so.  The arrangements established by the Council within the Scheme will be proportionate to the size of the relevant part of the Council, the nature of the policies concerned and the potential impact on the public, especially members of the disabled community.

The council will ensure that all Elected Members and employees of the Council are aware of our statutory duty and will take the lead in the Council to ensure its effective implementation. 

Andrew Good 






Tim Passmore

   Chief Executive






    Leader

1. Introduction

Mid Suffolk District Council is committed to supporting disabled people to achieve equality in all aspects of their relationship with us. Accordingly, Mid Suffolk has produced a Disability Equality Scheme, which consists of two main parts. 

The first part is the council’s policy and beliefs on Disability Equality. 

The second is the council’s scheme, which establishes why the council has a Disability Equality scheme and what its purpose is. It also clarifies the council’s duties. 

Appendix 1 contains the action plan of activity for Mid Suffolk for the coming three years.

2. Policy 

2.1 The District Council believes that;

· disabled people should be able to enjoy the same rights and responsibilities as non-disabled people

· choice, control, respect and self esteem are important factors in all disabled people’s lives

· disabled people are frequently excluded from mainstream activities, not because they have an impairment, but because society has not taken the action which would overcome its effects

· disabled people should be able to participate fully in public life and be engaged in planning and developing the services that they need

· it should continue to develop and deliver services rather than diminish disabled people’s independence

2.2 The District Council acknowledges that disabled people are currently under represented in the workforce and less able to access some district services. It will therefore engage and consult with disabled people to; 

· ensure that their views are considered and they are given opportunities to engage effectively with the council on issues that concern them and the wider community.

· continually monitor its services and practices to determine their impact to ensure they conform to the policy aims listed overleaf

· embed in service plan activities and targets which create working practices conducive to change and development of a better quality service for disabled people.

· monitor progress on working practices, organisational attitudes and real life experiences of the disabled community to ensure the council stays focused and transparent in it’s actions towards this agenda.

3. Access

3.1 The district council will ensure that all its services are accessible to disabled people by; 

· providing information to enabled disabled people to make real and informed choices about them

· making published information available in appropriate formats on request and accepting and corresponding in these formats as appropriate

· providing text phones at the council customer service centres and main enquiry centres and arranging sign language interpretation as appropriate

· keeping abreast of assistive technologies and introducing new ones as appropriate

· making it a condition of grant aid or service agreements that organisations providing services on behalf of the district council are able to demonstrate an understanding of the needs of disabled people and are capable of meeting those needs

· ensuring that all public meetings are held in accessible venues and that publicity relating to them indicates that hearing loops will be available and that a British Sign Language interpreter will be provided upon request in advance

· ensuring that an advocate can support people with learning difficulties

· further consultation with disabled people, to carry out a phased programme of physical access improvements to all premises that are open to the public

· ensuring that all new public buildings constructed for the district council are fully accessible
4. Employment and Training

4.1 The district council aims to have a workforce reflective of the community that it serves. However, it recognises that disabled people are still significantly under represented within the workforce. The council particularly wants to support people with disabilities to obtain employment with us.

4.2 As a large employer within the district, the district council will;

· ensure disabled people have access to employment opportunities across the whole organisation

· take positive action to encourage more disabled people to apply for jobs with the district council and ensure that recruitment and selection procedures do not put applicants with a disability at a disadvantage. This will include the following;

· ensuring job applications and person specifications do not contain unnecessary requirements

· providing information about jobs through a variety of formats and methods

· guaranteeing interviews to disabled candidates who meet the minimum requirements for the post, or who could do so with reasonable adjustments to premises, working practices and equipment

· provide guidance to managers on supporting disabled people in employment including improving understanding of the process for making reasonable adjustments to roles and workplaces

· endeavour to provide car parking near to the work location of blue badge holders

· support employees who acquire an impairment during their employment with the district council and assist them to remain in the council’s employment and maintain their existing career path wherever possible

· make managers and employees aware of their responsibilities to ensure there is no discrimination, harassment or victimisation of employees due to their impairment

· ensure disabled employees are given the opportunity to discuss any issues relating to their work which are affected by their impairment including the suitability of any adjustments which are in place

· ensure that the council’s training and development programme equips employees to understand and implement this policy

· develop an employee network through which disabled employees can be consulted and participate in future policy development

· encourage managers and employees to make full use of the Access to Work scheme but otherwise to provide funds so that reasonable adjustments can be made where necessary
5. Promotion and Publicity

5.1 The district council will work to protect and promote the rights of disabled people by;

· promoting and publicising this policy and working to raise awareness of disability issues within the community at large

· informing councillors and employees about policy and legislation specifically relating to disabled people

· providing disability equality training for all councillors and employees

· monitoring proposals by the government, statutory agencies and other bodies that particularly affect disabled people

· encouraging good practice from partnership organisations

6. Accountability

6.1 To ensure full accountability for this policy;

· the executive member with the lead for equalities issues will be responsible for monitoring the effectiveness of the policy and for recommending changes and improvements necessary to members

· the Chief Executive will hold all portfolio directors responsible for taking steps to ensure this policy is promoted and understood by council employees.

7. The Disability Scheme

7.1 The Disability Discrimination Act 2005 (DDA) currently covers public bodies, such as Government departments, local councils, and the police whenever they provide a service to the public (for example, a library or a sports centre) or in their capacity as an employer. But they are not currently covered whenever they carry out a function of government, such as assessing a benefit claim, issuing a licence, or carrying out an arrest.
7.2 The DDA 2005 extends, as from 4 December 2006, to cover discrimination by public bodies when carrying out a function. This means that functions of government (with some exceptions listed below) will be covered. This means that, when carrying out their functions, public bodies:

• Will not be able to treat disabled people less favourably,

7.3 Which means that they will not be able to treat a disabled person differently simply because they have a disability; for example, a local council will not be able to refuse a trader’s licence to a disabled person for a reason related to their disability; and

• Will have to make reasonable adjustments for disabled people.
8. Purpose of the Scheme

8.1 The purpose of the disability equality scheme (DES) is to assist the council to:

1. Work towards achieving equality of opportunity for all disabled people;

2. Meet the requirements of the Disability Discrimination Act and set out our plans to improve access to employment and services;

3. Ensure that we are taking the needs and views of disabled people into account when we design and deliver services, make access improvements or develop policies; and

4. Monitor and improve the ways in which we deliver services to disabled people as part of the council’s equality framework.

9. The Duty to Promote Disability Equality
9.1 The Disability Discrimination Act 2005 introduces a positive duty on all public authorities, including Mid Suffolk District Council to promote disability equality. This means that the council must have due regard to the need to:

1. promote equality of opportunity between disabled people and others;

2. eliminate unlawful disability discrimination;

3. eliminate harassment of disabled people that is related to their disabilities;

4. promote positive attitudes towards disabled people;

5. encourage participation by disabled people in public life; and

6. take steps to take account of disabled people’s disability, even when that involves treating the disabled person more favourably than other people. 

10. Links to other diversity documents

10.1 Mid Suffolk has a number of work streams that relate to diversity and form part of the council’s Equality Framework. Many of these documents are statutory requirements. The diagram below illustrates how the DES links to the council’s other diversity documents.
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10.2 For many years the council has been working closely with disabled people and various groups to ensure that council services are accessible and responsive to different needs. Before looking at what we plan to do to meet our statutory duty, it is worth noting what we have already achieved to date in Appendix 1. 

10.3 The council recognise there is always more promotion required of disability equality but believe that current work is very supportive of our community. Mid Suffolk has very strong links with the community and they are encouraged through the council’s Community Development Officer, Community Safety Officer and Arts Officer to create solutions that are most suited for residents of Mid Suffolk. As a result of council support, there are a number of day centres, clubs, activities, practical help and advice networks in place within district towns and most rural villages.

11. Consultation
11.1 The Disability Discrimination Act 2005 requires that council’s involve disabled people in the development of the DES. This policy has taken into account the results of an extensive consultation exercise completed with the assistance of OPTUA. Future consultation may be required to ensure that the policy remains relevant and in line with local needs.

12. Equality Impact Assessments
12.1 The council has a legal requirement to consider the impact of some aspects of the council’s work on the six equality standards. We also have a similar need to consider this for race, gender, faith, sexuality and economic equality. Future legislation will introduce a further legal requirement to consider the impact on other strands of equality. To meet these legal requirements Mid Suffolk has developed an Equality Impact Assessment procedure. 

12.2 The purpose of an equality impact assessment (EIA) is to improve council work by making sure it does not discriminate and that, where possible, it promotes equality. It is a way to make sure that the council think carefully about the likely impact of work and change on people in Mid Suffolk.

12.3 The assessments are being carried out in Mid Suffolk District Council with the Heads of Service or Professional Leads of each council service. The assessments follow the guidance stipulated in the EIA assessment guidance. 

13. Disability Equality Action Plan for Mid Suffolk
From the information gathered in the consultation exercises, meetings of the employees with disabilities working group and the equality impact assessments, a disability equality action plan was formulated with actions for each department to review their policies, literature or approaches. This plan, and any subsequent revisions to the plan, will be used in service planning to ensure that actions are given to appropriate staff and then monitored for completion. 

The current action plan is contained within appendix 1.

APPENDIX 1: 

Mid Suffolk activity

1.1 Mid Suffolk has determined the eight points below as the way forward for Disability Equality. In order to continue to improve and promote services the disabled people, the council will; 

1) ensure that we embed Disability Equality in all that we do by placing our commitment to it in service plans and reinforcing it in the corporate plan when it comes up for review – Lead from Organisational Development

2) ensure that all new staff receive training in equality matters and that they are assessed on their ability to treat people according to the corporate policies regarding Equality and Diversity – Lead from Customer Service Direct HR service

3) conduct a yearly review of our processes to ensure that any new or existing processes are not discriminating against disabled people – Lead from Organisational Development

4) respond positively and promptly to feedback and comments on how we can improve our services and facilities – Lead from Organisational Development

5) continue to encourage recruitment from diversity groups and members of the disabled community – Lead from Customer Service Direct HR service

6) review our Disability Equality scheme on a three yearly cycle – Lead from Organisational Development

7) aim to achieve the best performance we can in BVPI's (Best Value Performance Indicators) for disability equality matters – Lead from Organisational Development and Business Support

8) act upon to findings of the Equality Impact Assessments and make any necessary changes in a structured plan to existing policy, to ensure they are not discriminatory – Lead from Organisational Development
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