Template 1 – Initial Equality Impact Assessment      






(Please refer to each of the steps in the guidance notes in order to complete this form.)

	Name of policy or function to be assessed:

Fuel Poverty Strategy 2008-10
	Name of manager responsible for assessment:

Bob Smith
Team undertaking this assessment

Housing Services
Name of Diversity Officer providing guidance on this 
Assessment

n/a
Any other relevant individuals or groups involved in this assessment

Aimi Serjeant (Housing Policy Officer)

	Is this a new or existing policy/function/service? 

Existing- review of Strategy

	Date of assessment: 

23.10.2008



	Step 1. 

Describe the aims, objectives and purpose of the policy or function/service (include how it fits in to wider aims or strategic objectives).


	Objectives are based on national objectives as well as objectives set at a local level based on various policies in the district (including the Council’s Strategic Plan 2007-11). 

The main objectives derived from the above sources are to:

1) Eradicate fuel poverty amongst vulnerable and non-vulnerable households irrespective of tenure/circumstances

2) Reduce energy consumption in homes 

3) Help older and vulnerable people to make their homes energy efficient so fuel is affordable and homes are warm 

4) Meet the Decent Homes Standard 

5) Reduce emissions 

6) Provide support including financial to those in fuel poverty

	Are there any associated objectives of the policy or function (i.e. setting a standard of good practice, improving consumer confidence in the service)?


	Eradicating fuel poverty and providing affordable fuel and making homes warm

Meet Decent Homes Standard to make homes ore fuel efficient.

Provide financial support to make homes more energy efficient improving affordability of fuel for households

By measuring against NI 187 it can be seen who is in furl poverty and is classed as vulnerable i.e. in a low income and struggling with affordability

	Who is intended to benefit from the policy/function and in what way?


	All residents living in Mid Suffolk by receiving advise and support to make homes more energy efficient to improve affordability, warmth and ultimately health


	What are the intended outcomes of this policy/function?


	To eradicate fuel poverty based on national and local policies and targets, to improve affordability and health as well as sustainability of homes

	Step 2
 What baseline quantitative data do you have about the policy/function relating to equalities groups (e.g. monitoring data on proportions of service users compared to proportions in the population)? 


	Data will in the future be collected for NI 187 from the Council’s Housing Benefits department to find out how many people suffering from fuel poverty are in income related benefits. The equalities group/s they fall within can be found out from gathering this information i.e. ethnicity, age

Currently data exists to show who has contacted the Council to receive help and support (including financial) relating to improving energy efficiency in homes. This is available from Customer Services Direct who receive the calls from the public.


	What qualitative data do you have on different groups (e.g. results of previous consumer satisfaction surveys/consultation, feedback exercises, or evidence from other authorities undertaking similar work)?


	In the future a questionnaire will be sent out annually to find out the information for NI 187. This will hopefully carried out with another local authority in the area to obtain as much information as possible.
Customer satisfaction surveys are handed by the Private Sector Housing department out to people who have been referred by Customer Services Direct to the Private Sector housing department.

	Step 3

Are there concerns that the policy / function could have a differential impact on different racial groups?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination?

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality of opportunity for one group? (It is advisable to get legal advice on this.)


	No
There is nothing in the Strategy that treats a person from a racial group any differently to any other equality group

n/a

	Are there concerns that the policy / function could have a differential impact on gender?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination?

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality of opportunity for one group? (It is advisable to get legal advice on this.)


	No

There is nothing in the Strategy that treats a person of either gender any differently to any other equality group

n/a

n/a

	Are there concerns that the policy/function could have a differential impact on Disabled People (including children with additional needs)

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality if opportunity for one group? (It is advisable to get legal advice on this.)


	No

There is nothing in the Strategy that treats a vulnerable person such as being disabled any differently to any other equality group

n/a

n/a

	Are there concerns that the policy / function could have a differential impact on Lesbians, Gay Men, Bi-sexual and Transgender people than on heterosexual young people or adults?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality of opportunity for one group? (It is advisable to get legal advice on this.)


	No

There is nothing in the Strategy that treats a person of any sexual orientation any differently to any other equality group

n/a

n/a


	Are there concerns that the policy/ function could have a differential impact on younger or older people?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality if opportunity for one group? (It is advisable to get legal advice on this.)


	The policy does mention in its objectives that at a national level particularly older people will be targeted to being helped with energy efficiency to keep homes warm and to avoid ill health, however at a district level the Council aim to help all groups of people regarding energy efficiency regardless of being classed as vulnerable by central government and regardless of tenure or circumstances. Therefore, any potential discrimination against any person has been eradicated in the Strategy.

	Are there concerns that the policy / function could have a differential impact on faith groups / individuals ?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality if opportunity for one group? (It is advisable to get legal advice on this.)


	No

There is nothing in the Strategy that treats a person from any faith group any differently to any other equality group

n/a



	Step 4

Should the policy proceed to an Intermediate Impact Assessment (Template 2) and if so why have you decided this?

Date by which the Intermediate Impact Assessment will take place:

Should the policy /  function move to a Full Impact Assessment (Template 3) and if so why have you decided this?


Date by which the Full Impact Assessment will take place: 

 
	No, this is not necessary as no implications for equality and diversity standards have been identified in this strategy

n/a

No

n/a

	Signed (completing officer): 

Aimi Serjeant

Job Title: Housing Policy Officer

	Date of completion of Initial Impact Assessment:

23.10.2008


