Template 1 – Initial Equality Impact Assessment      






(Please refer to each of the steps in the guidance notes in order to complete this form.)

	Name of policy or function to be assessed:

Resident Involvement Policy


	Name of manager responsible for assessment:

Louise Platt

Team undertaking this assessment

Housing Policy and Strategy

Name of Diversity Officer providing guidance on this assessment

N/a

Any other relevant individuals or groups involved in this assessment

N/a

	Is this a new or existing policy/function/service? 

New Policy


	Date of assessment: 

4th September 2007

	Step 1. 

Describe the aims, objectives and purpose of the policy or function/service (include how it fits in to wider aims or strategic objectives).


	To create a policy to clearly set out how MSDC intend to involve residents in decision-making affecting their housing. To also encourage the wider community to become involved in decision making at MSDC with regards to housing and its associated services. To achieve effective community cohesion and good corporate governance.

	Are there any associated objectives of the policy or function (i.e. setting a standard of good practice, improving consumer confidence in the service)?


	To achieve greater community cohesion and to achieve greater resident involvement with MSDC.

	Who is intended to benefit from the policy/function and in what way?


	Residents, wider Mid Suffolk residents, MSDC staff, Tenants Forum and other resident meetings.

	What are the intended outcomes of this policy/function?


	To achieve greater involvement of residents with MSDC housing and its associated services.

	Step 2
 What baseline quantitative data do you have about the policy/function relating to equalities groups (e.g. monitoring data on proportions of service users compared to proportions in the population)? 


	We have base line data detailing diverse groups in the community.

	What qualitative data do you have on different groups (e.g. results of previous consumer satisfaction surveys/consultation, feedback exercises, or evidence from other authorities undertaking similar work)?


	There is evidence from many other authorities and organisations creating a culture of resident involvement. We already had the Tenants Forum and Tenants Own magazine, and other such arrangements that can be useful in providing current information regarding resident involvement.

	Step 3

Are there concerns that the policy / function could have a differential impact on different racial groups?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination?

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality of opportunity for one group? (It is advisable to get legal advice on this.)


	No

All residents no matter what background or equality group they are from are encouraged to become involved with MSDC.

No differences

N/a

	Are there concerns that the policy / function could have a differential impact on gender?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination?

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality of opportunity for one group? (It is advisable to get legal advice on this.)


	No. Gender differences make no difference to MSDC encouraging involvement.

The policy encourages people of any gender to become involved.

No differences

N/a

	Are there concerns that the policy/function could have a differential impact on Disabled People (including children with additional needs)

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality if opportunity for one group? (It is advisable to get legal advice on this.)


	No

MSDC encourages equal opportunities when becoming involved with MSDC.

No differences.

N/a

	Are there concerns that the policy / function could have a differential impact on Lesbians, Gay Men, Bi-sexual and Transgender people than on heterosexual young people or adults?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality of opportunity for one group? (It is advisable to get legal advice on this.)


	No. Individuals from these equalities groups are treated as equally as any other equalities groups.

Policy promotes equal opportunities.

No

MSDC encourages involvement from minority groups; however do not indirectly discriminate against any equalities group. MSDC wish to encourage any equalities groups to become involved.



	Are there concerns that the policy/ function could have a differential impact on younger or older people?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality if opportunity for one group? (It is advisable to get legal advice on this.)


	No. MSDC encourage the involvement of younger people in the community as well as older people. There are differing ways to become involved to suit everyone’s needs.

The different ways to get involved as detailed in the policy provides evidence of this.

N/a

	Are there concerns that the policy / function could have a differential impact on faith groups / individuals ?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality if opportunity for one group? (It is advisable to get legal advice on this.)


	No

The policy promoted equal opportunity of involvement.

No

N/a

	Step 4

Should the policy proceed to an Intermediate Impact Assessment (Template 2) and if so why have you decided this?

Date by which the Intermediate Impact Assessment will take place:

Should the policy /  function move to a Full Impact Assessment (Template 3) and if so why have you decided this?


Date by which the Full Impact Assessment will take place: 

 
	No

N/a

No

N/a

	Signed (completing officer): 

Aimi Serjeant

Job Title: 

Housing Policy Officer


	Date of completion of Initial Impact Assessment:

04.09.2007


