Template 1 – Initial Equality Impact Assessment      






(Please refer to each of the steps in the guidance notes in order to complete this form.)

	Name of policy or function to be assessed:

Affordable Housing Policy

	Name of manager responsible for assessment:

Peter Burrows
Team undertaking this assessment

Joanne Thain- Corporate Policy Officer 

Name of Diversity Officer providing guidance on this assessment

n/a
Any other relevant individuals or groups involved in this assessment

n/a

	Is this a new or existing policy/function/service? 

Alteration to Local Plan- Policies for Affordable Housing

	Date of assessment: 

13th July 2006

	Step 1. 

Describe the aims, objectives and purpose of the policy or function/service (include how it fits in to wider aims or strategic objectives).


	The aim of this policy is to update the affordable housing policies in the current Local Plan through an alteration to the Local Plan, in advance of the full Local Plan review and new Local Development Framework.  The purpose of the policy is to update the affordable housing policies as there have been changes to the housing market and to the affordability of housing since the Mid Suffolk Local Plan was adopted in 1998. The alteration to the plan takes account of the results of the Mid Suffolk 2003 and 2005 Housing Needs Surveys as well as changes to regional and national policy guidance relating to affordable housing.

Furthermore, the Council’s Housing Strategy also has a target for delivering a minimum of 70 new affordable homes per year.

In view of the identified housing needs the Council believed it was necessary to review the thresholds and targets to be addressed by planning policies for affordable housing.

This policy fits into the Community Strategy and Corporate Plan objectives which include provision of more affordable housing as a key priority.

	Are there any associated objectives of the policy or function (i.e. setting a standard of good practice, improving consumer confidence in the service)?


	Updating the affordable housing policies to reflect the changing housing market and affordability levels to improve customers’ access to affordable housing.

	Who is intended to benefit from the policy/function and in what way?


	The local community as the aim is to meet the changing housing market and deliver more affordable homes.  The policy will also help inform Registered Social Landlords as to the thresholds and targets for the proportion of affordable housing. The policy and strategy team will benefit from the policy as it will inform them of the proportion of affordable housing to be negotiated in the district. The policy is ultimately a planning policy so the planning department at the council will benefit from the revised policy as they have an important role in creating communities with a better mix of housing.

	What are the intended outcomes of this policy/function?


	To inform all parties mentioned above and to update the policy in light of changes to housing need/government policy guidance changes in the district. Changing housing needs will be addressed, particularly the need for more affordable housing. 

	Step 2
 What baseline quantitative data do you have about the policy/function relating to equalities groups (e.g. monitoring data on proportions of service users compared to proportions in the population)? 


	Data exists showing equality group statistics in the Mid Suffolk area. This data will help us identify all equality groups so that we can consider how this policy might have an impact upon them.

	What qualitative data do you have on different groups (e.g. results of previous consumer satisfaction surveys/consultation, feedback exercises, or evidence from other authorities undertaking similar work)?


	A consultation was carried out so data exists as a result of this. 

	Step 3

Are there concerns that the policy / function could have a differential impact on different racial groups?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination?

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality of opportunity for one group? (It is advisable to get legal advice on this.)


	The policy will not have a differential impact on racial groups.
There is nothing in the policy to suggest that racial groups will be treated any differently from any other equalities groups. 

No differences.

n/a

	Are there concerns that the policy / function could have a differential impact on gender?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination?

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality of opportunity for one group? (It is advisable to get legal advice on this.)


	The policy will not have a differential impact on gender groups.

There is nothing in the policy to suggest that gender groups will be treated any differently from any other equalities groups. 

No differences.
n/a

	Are there concerns that the policy/function could have a differential impact on Disabled People (including children with additional needs)

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality if opportunity for one group? (It is advisable to get legal advice on this.)


	The policy will not have a differential impact on disabled people.

There is nothing to suggest that disabled will be treated any differently from any other equalities groups. 

No differences.

n/a

	Are there concerns that the policy / function could have a differential impact on Lesbians, Gay Men, Bi-sexual and Transgender people than on heterosexual young people or adults?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality of opportunity for one group? (It is advisable to get legal advice on this.)
	The policy will not have a differential impact on sexual orientation as an equalities group.

There is nothing to suggest that different sexual orientation will be affected by this policy. 

No differences.

n/a

	Are there concerns that the policy/ function could have a differential impact on younger or older people?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality if opportunity for one group? (It is advisable to get legal advice on this.)


	The policy will not have a differential impact on younger or older people as an equalities group.

There is nothing to suggest that different age groups will be affected by this policy. 

No differences.

n/a 

	Are there concerns that the policy / function could have a differential impact on faith groups / individuals ?

What evidence do you have for this?

Do the differences amount to an adverse impact or unlawful discrimination? 

If there are concerns that it is indirectly discriminatory could it still be justifiable e.g. on grounds of promoting equality if opportunity for one group? (It is advisable to get legal advice on this.)


	The policy will not have a differential impact on faith groups.

There is nothing to suggest that different faith groups will be affected by this policy. 

No differences.

n/a

	Step 4

Should the policy proceed to an Intermediate Impact Assessment (Template 2) and if so why have you decided this?

Date by which the Intermediate Impact Assessment will take place:

Should the policy /  function move to a Full Impact Assessment (Template 3) and if so why have you decided this?


Date by which the Full Impact Assessment will take place: 

 
	No

n/a

No

n/a



	Signed (completing officer): 

Joanne Thain
Job Title: Corporate Policy Officer 


	Date of completion of Initial Impact Assessment:

13th July 2006


